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ABSTRAKSI
PENGARUH KOORDINASI  KERJA, KERJASAMA TIM, KOMUNIKASI,
DAN DISIPLIN KERJA TERHADAP KINERJA KARYAWAN PADA CV.
MUGI JAYA KUDUS
Oleh : Rifky Yudha Priatna
NIM. 2011-11-067
Pembimbing   I  : Dr. Supriyono, SE, MM
II :  Indah Dwi Prasetyaningrum, SE, MM
Penulis memandang penting dilaksanakannya koordinasi, kerjasama tim,
komunikasi, dan disiplin kerja. Terkait permasalahan di tempat kerja adalah rantai
perintah (rangkaian perintah) belum tersususun secara rapi Kerjasama dalam
hubungan informal antar kelompok kerja belum terlalu kuat, tata hubungan
komunikasi antar individu belum terarah. Tujuan penelitian menguji pengaruh
koordinasi kerja, kerjasama tim, komunikasi dan disiplin kerja terhadap kinerja
karyawan pada CV. Mugi Jaya Kudus secara berganda.Sampel penelitian sebanyak
91 orang. Pengolahan Data menggunakan tabulating, scoring, proses dengan
Program Komputer. Uji Instrumen dengan uji validitas dan reliabilitas. Analisis
Deskriptif, Analisis Kuantitatif meliputi uji regresi, uji hipotesis dan koefisien
determinasi. Berdasarkan penelitian yang telah dilakukan maka dapat diperoleh
kesimpulan Hasil uji t pengaruh koordinasi kerja terhadap kinerja karyawan
menghasilkan t hitung lebih besar dari t tabel yakni  2,507 > 1,663 dengan Sig. 0,014 <
0,05. Hasil uji t pengaruh kerjasama tim terhadap kinerja karyawan menghasilkan t
hitung lebih besar dari t tabel yakni 2,507 > 1,663 dengan Sig. 0,023 < 0,05, hasil uji
t pengaruh Komunikasi terhadap kinerja karyawan menghasilkan t hitung lebih besar
dari t tabel yakni 2,311 > 1,663 dengan Sig. 0,023 < 0,05, hasil uji t pengaruh
Disiplin Kerja terhadap kinerja karyawan menghasilkan t hitung lebih besar dari t tabel
yakni 2,336 > 1,663 dengan Sig. 0,022 < 0,05, Hasil uji F pengaruh koordinasi
kerja, kerjasama tim, komunikasi, dan disiplin kerja terhadap kinerja karyawan
menghasilkan Fhitung lebih besar dari F tabel yakni 51,666 > 2,478 dengan Sig. 0,000
< 0,05,
Kata kunci : Koordinasi kerja, kerjasama tim, komunikasi, dan disiplin kerja
terhadap kinerja karyawan
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ABSTRACTION
THE INFLUENCE OF THE COORDINATION WORK, TEAMWORK,
COMMUNICATION, AND DISCIPLINE WORK AGAINST THE PERFORMANCE
OF EMPLOYEES ON THE CV. MUGI JAYA KUDUS
By: Rifky Yudha Priatna
NIM. 2011-01-067
Supervisor: I. : Dr. Supriyono, SE, MM
II :  Indah Dwi Prasetyaningrum, SE, MM
The authors looked at the performance of important coordination, teamwork,
communication, and discipline work. Related problems in the workplace is the chain
of command (series of commands) has not tersususun in a neat Collaboration in
informal relations between the Working Group has not been too strong, the
communication link between individuals has not yet been routed. The purpose of the
research test the influence of work coordination, teamwork, communication and
discipline work against the performance of employees on the CV. Mugi Jaya Kudus
double. Sample research as much as 91 people. Data processing using the
tabulating, scoring, the process of with computer programs. Test instruments with
test validity and reliability. Descriptive analysis, quantitative analysis includes
regression test, test hypotheses and coefficients of determination. Based on the
research that has been done then can be obtained test results conclusion t influence
the coordination of work on performance of employees produce t count greater than t
table i.e. 2.507 > 1.663 with Sig. 0.014 < 0.05. t test results influence teamwork
against the performance of the employee produces t count greater than t table i.e.
2.507 > 1.663 with Sig. 0.023 < 0.05, t test results influence Communication on
performance of employees produce t count greater than t table i.e. 2.311 > 1.663
with Sig. 0.023 < 0.05, t test results influence of the Discipline of Work on
performance of employees produce t count greater than t table i.e. 2.336 > 1.663
with Sig 0.022. < 0.05, F test results influence coordination work, teamwork,
communication, and discipline work on performance of employees produces a
Fhitung greater than F table i.e. 51.666 > 2.478 with Sig. 0.000 < 0.05,
Key words: Coordination of work, teamwork, communication, and discipline work
against employee performance
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